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SUMMARY 

 
 
 
This report sets out the Voluntary Sector Grants allocated by the Council in 2010/11, as 
requested by Value O&S on 7th July 2011. 
 
 
 

RECOMMENDATIONS  
 
 
 
That Members note the contents of the report. 
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REPORT DETAIL 
 
 

 
Voluntary Sector Grants allocated by the Council in 2010/11 
 
At Value O&S Committee on 7th July 2011, Members requested information on the 
total amount of grant awarded to the community and voluntary sector as part of 
their work programme. This information has been compiled for 2010/11 and a 
summary is provided in the table below. 
 
Total voluntary sector grants*, 2010/11 
 

Organisation Amount (£) 

Core funding      255,313.00 

Community Engagement Team - Regeneration, Policy & Planning 52,357.85 

Community Safety Team - Legal & Democratic  51,000.00 

Culture & Leisure  520,397.00 

Children & Young People  15,000.00 

Social Care & Learning* 3,698,169.00 

TOTAL 4,592,236.85 

 
*This includes both grants and contracted services. 

 
The information is broken down for specific community and voluntary sector groups 
in Appendix 1. 
 

 

 
  IMPLICATIONS AND RISKS 

 
 
 
Financial implications and risks: 
 
There are no financial implications or risks arising associated with the contents of 
this report. The grants listed were awarded from within 2010/11 budgets. The 
figures as quoted have been signed off by the relevant Head of Service or Service 
Manager.  
 
Legal implications and risks: 
 
There are no legal implications or risks associated with the contents of this report. 
 



 
 
 
Human Resources implications and risks: 
 
There are no HR implications or risks associated with the contents of this report. 
 
Equalities implications and risks: 
 
There are potential equalities and social inclusion implications and risks associated 
with the contents of this report.  Consideration should be given to potential, likely 
and actual impact (for each of the relevant protected characteristics) when 
decisions are made about future funding. 
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